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Europol: amending staff regulations applicable to employees. Initiative
Sweden

2000/0827(CNS) - 18/12/2000 - Legislative proposal

PURPOSE : to present the Initiative of the Kingdom of Sweden with a view to the adoption of a Council Act amending the Staff Regulations applicable
to Europol employees. CONTENT : the amendments proposed for the Staff Regulations relate in particular to: 1) contracts : all Europol staff shall be
initially engaged for a fixed period of between one and four years. First contracts may be renewed as follows: - for a period which makes, in addition to
the length of the first contract a maximum period of six years, for staff assigned to a post which can be filled only by staff engaged from the competent
authorities; - for a period which makes, in addition to the length of the first contract, a maximum period of six years, for staff subject to national
provisions for secondment, special leave or temporary outplacement, assigned to a post not restricted to staff engaged from competent authorities; -
for a period which makes, in addition to the length of the first contract, a maximum period of eight years, in all other cases. The Management Board of
Europol shall give its consent on a yearly basis insofar as the Director Europol intends to grant contracts of indefinite duration. The Managment Board
may fix ceilings for the total number of such contracts to be granted. Moreover, further amendments concern: - medical examinations before the end of
the first month of the probationary period and on renewal of the contract; - renumerations, insurance schemes and unemployment funds and pension
funds, invalidity pensions; and - rent allowance.

Europol: amending staff regulations applicable to employees. Initiative
Sweden

2000/0827(CNS) - 14/02/2001 - Text adopted by Parliament, 1st reading/single reading


https://eur-lex.europa.eu/oj/daily-view/C-series/default.html?&ojDate=01102001
https://eur-lex.europa.eu/oj/daily-view/C-series/default.html?&ojDate=19012001
https://oeil.europarl.europa.eu/oeil/en/document-summary?id=486
https://www.europarl.europa.eu/doceo/document/TA-5-2001-0069_EN.html
https://oeil.europarl.europa.eu/oeil/en/document-summary?id=76788
https://www.consilium.europa.eu/EN/documents/public-register/public-register-search/?DocumentNumber=14084%2F00&DocumentTypes=LEGISLATIVE+ACTS+AND+OTHER+INSTRUMENTS
https://oeil.europarl.europa.eu/oeil/en/document-summary?id=2795
https://eur-lex.europa.eu/search.html?LP_INTER_CODE_NUM=0827*&SUBDOM_INIT=LEGAL_PROCEDURE&DTS_SUBDOM=LEGAL_PROCEDURE&DTS_DOM=EU_LAW&lang=en&locale=en&type=advanced&LP_INTER_CODE_YEAR=2000
https://eur-lex.europa.eu/oj/daily-view/C-series/default.html?&ojDate=12042001

The European Parliament endorsed the initiative on staff regulations at Europol. (Procedure without report).

Europol: amending staff regulations applicable to employees. Initiative
Sweden

2000/0827(CNS) - 15/03/2001

PURPOSE : to amend the staff regulations applicable to EUROPOL employees. COMMUNITY MEASURE : Council Act 2001/C. 112/01 amending the
Staff Regulations applicable to Europol employees. CONTENT : the Swedish initiative aims to amend the staff regulations applicable to EUROPOL
employees. The amendments aim overall to clarify the working conditions and the means of payments of the salaries of the Europol staff. In virtue of
this text, all Europol staff shall initially be engaged for a fixed period of between one and four years. First contracts may be renewed as follows: - for a
period which makes, in addition to the length of the first contract, a maximum period of six years, for staff assigned to a post which can be filled only by
staff engaged from the competent authorities referred to in Article 2(4) of the Europol Convention, - for a period which makes, in addition to the length
of the first contract, a maximum period of six years, for staff subject to national provisions for secondment, special leave or temporary outplacement,
assigned to a post not restricted to staff engaged from the competent authorities referred to in Article 2(4) of the Europol Convention, - for a period
which makes, in addition to the length of the first contract, a maximum period of eight years, in all other cases. Only staff covered by the second and
third indents may be engaged for an indefinite period after serving two contracts for a fixed period satisfactorily. The Management Board of Europol
shall give its consent on a yearly basis in so far as the Director of Europol intends to grant contracts of indefinite duration. The Management Board may
fix ceilings for the total number of such contracts to be granted. Moreover, the Management Board shall each year review the remuneration of the
officials of Europol. During this review the Management Board shall consider whether, as a consequence of changes in the cost of living in the
Netherlands, the remuneration should be adjusted. Particular account should be taken of any changes in salaries in the public service in the Member
States and the needs of recruitment to Europol. In addition, the initiative details an ad hoc list of types of activities which could be represented by
Europol and categorises the job according to grades. This list may be amended by a decision from Europol's administrative Council. ENTRY INTO
FORCE : 16 March 2001.
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